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Iis the hope of the Ministry that this Handbook will be of considerable value for
cmployers, employees and complaint committees alike. as it provides guidance with regard to
the steps 1o be taken and the processes to be followed, in line with the requirements of the
law. 1t will prove useful 1o all women workers particularly and be a step forward in
promoting their independence as well as the right to work with dignity as equal partners in an
environment that is free from violence.,
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Dated: 17™ November, 2015
EREFACE

The Government of India is committed to ending all forms of violence against women
that negatively impact society. hamper gender equality and constricts the social and economic
development of the country.

Since, sexual harassment results in violation of the fundamental rights of a woman to
equality as per Articles 14 and 15 and her right to live with dignity as mentioned under
Article 21 of the Constitution, the Government of India enacted the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, The Act is an
extension of the Vishaka Guidelines issued by the Supreme Court in 1997. The Supreme
Court of India. for the first time in the Vishaka Guidelines, acknowledged Sexual Harassment
at the workplace as a human rights violation. Further. the Act also reflects the commitment of
the Government to the ratification of the Convention on the Elimination of all forms of
Discrimination against Women (CEDAW) on July 09. 1993. This new -legislation makes
every effort 10 be a user friendly 0ol in the hands of the employers and emplovees, to create
safe and secure workplaces for all women.

With the enactiment of the Act, India is now a part of a select group of countries to
have prohibited sexual harassment at workplace through national legislation. The Act is
unigue in its broad coverage which includes all working women from organised and
unorganised sectors alike. as also public and private sectors, regardless of hierarchy.
Effective implementation of the Act is a challenge. The Handbook is designed 10 be a Ready
Reckoner for organisations vested with responsibi lity to entorce the law.

The Handbook is structured into six sections, The first section is an introduction and
detail regarding the genesis of the Act, the second sets the context by defining the workplace
and sexual harassment and impact of such behaviour, the thind focuses on the key individuals
and institutions involved in prohibition and prevention processes and their responsibilities,
section four discusses the redressal mechanism followed by monitoring requirement in
section five and important international frameworks and best practices on sexual harassment
at the workplace in the concluding section.
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With improved access to education and employment, millions of Indian
women are entertin

R the country's workforce today. Many working women
face sexual harassment at the workplace on a daily basis. It is crucial
therefore that as a country, we strive to eliminate work-place sexual
harassment since women have the right to work in safe and secure

environment. It is the responsibility of every employer to ensure safety of
women in a work environment and improve their participation. This will
contribute to realization of their right to gender equality and result in
cconomic empowerment and inclusive growth and benefit the nation as a
whole.

I am pleased to present this Handbook on Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal) Act, 2013. It provides
key information about the provisions of the Act in an easy-to-use and practical
manner. The Handbook has been developed with the aim to ensure that the
citizens of India are aware of their rights and obligations in terms of creating
safe workplace environment for women.

Government of India 1s committed to promote gender equality and
women's empowerment across every sector. This Handbook reflects our
commitment to empower women as economic agents and improve their ability
10 access markets on competitive and cquitable terms. | am confident that
this Handbook which advocates and enforces the rules as laid out in the

Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, will be beneficial to everyone. The practical and user-friendly

procedures outhined in the Handbook will be uselul for actual implementation
of the Act.
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ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2022-23

'UG.C has notified Prevention of Sexual Harassment of woman employee and Students
in higher educational institutions Regulation Act 2015. These rules are made binding

(s
COMPOSITION OF ANTI-SEXUAL HARASSMENT COMMITTEE
Sr.No. Name Designation | Role }l
1. | Dr. Namdev. R. Gavali [/C Principal Chairman
2. ,i Smt. Geeta S. Shete Assistant Professor | Coordinator
3. | Dr.Reenas§. Patil Assistant Professor Member
4. | Smt. Madhavi D. Ankalkhope Advocate Member
5. | Smt. Mohini R. Shikalgar Social Worker Member
( 6. Smt. Chhaya C. Bidkar Library assistant Member
7 4 Miss. Gayatri V. Desai Student Representative | Member

Con I

Dr. ). R. Gavali
1/C PRINCIPAL

MHAISAL MAHAVIDYALAYA, MHAISAL
TAL.-MIRAJ, DIST-SANGLI.
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ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2022-23

As per the guidelines of UGC, NAAC and the Supreme Court an Anti-Sexual
Harassment Committee has been established by Mhaisal Mahavidyalaya, Mhaisal to
provide a healthy and suitable atmosphere to the students and staff of the College.

Objectives:

» To fulfil the directive of the Supreme Court, as per UGC directives and Shivaji

University, Kolhapur in respect of implementing a policy against sexual
harassment in the institution.

To develop guidelines and norms for a policy against sexual harassment.

To provide an environment free of gender-based discrimination.

To organize gender sensitization awareness programmes.

To evolve a mechanism for the prevention and redressal of sexual harassment
cases and other actsof gender-based violence in the institution.

To ensure the implementation of the policy in letter and spirit through proper
reporting of thecomplaints and their follow-up procedures.

» To recommend appropriate punitive action against the guilty party.

VVYVYY
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Policy Mechanism:

The Committee deals with issues relating to sexual harassment at the college received
orally or in writing. It is applicable to all students and faculty.

» A complaint of discrimination or sexual harassment may be lodged by the
victim or a thirdparty. A written complaint may be addressed to the Convener of
the Committee. If thecomplaint is made to the principal, or any of the
Committee members, they may forwardit to the Convener of the Committee
against Sexual Harassment.

» Receive and redress complaints received from any member of the College
(includingstudents, staff, and outsiders on college premises)
» Conduct formal inquiry and investigate and take decisions upon each complaint

and recommend appropriate punishment or action to be taken, by the appropriate
authority, ineach instance.



Disciplinary Action:

» A student guilty of sexual harassment shall be liable to give a written apology to
thevictim and any of the following punitive actions

» Rustication from College for a period up to a certain period or expulsion from
the College

Frequency Meetings:

Once in every Semester or whenever need arises. The Convener of the Committee
shall beresponsible to prepare the minutes of the meeting. Duties and responsibility of
the members of thecommittee. Every resolution passed by the Committee should be
recorded at the meeting and read out by the convener at the meeting itself. Within
(  Seven days after the date of the meeting the Convener of the Committee shall send a

copy of the minutes, as approved by the Chairperson of the meeting. to the

Chairperson of the Constituting Authority and to all the Members of the Committee.

Composition of the Anti-Sexual Harassment Committee

The principal will be the chairman of the committee
One member as the Coordinator of the Committee
One member from Internal Complaint Committee
One member as an Advocate

One member as social worker

One member from non-teaching staff

One member as a Student Representative

YVYVVVVYY

D¢/ N. R. Gavali

/C PRINCIPAL

MHAISAL MAHAVIDYALAYA, MHAISAL
TAL-MIRAJ, DIST.-SANGLI
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Date : 29/08/2022

_ Anti-Sexual Harassment Committee

(
NOTICE r

A meeting of Anti-Sexual Harassment Committee will be held at 11.30A.M. on
Thursday, 01.9.2022, in Principal Chamber. All the members are informed to attend
the same.
Agenda:

e To discuss about policies of the committee

e To know about responsibilities of the members of the committee

e To discuss any other matter related to above subject
St Name Designation Role Signature
No. -

C 1. | Dr. Namdev. R. Gavali 1/C Principal Chairman W s
2. | Smt. Geeta S. Shete Assistant Professor | Coordinator? &M\
3. | Dr. Reena S. Patil Assistant Professor | Member @u S P N
4. | Smt.Madhavi D. Ankalkhope Advocate Member lfm‘m
5. | Smt. Mohini R. Shikalgar Social Worker Member \J{Q
6. | Smt. Chhaya C. Bidkar Library Assistant | Member \//@’“ y
7. | Miss. Gayatri V. Desai Student Member [~

Representative
'%L@.{;e; a/%
Coordinator DrAN. R. Gavali
Assi.Prof. Geeta S. Shete 1/C PRINCIPAL
MHAISAL MAHAVIDYALAYA, MHAISAL

TALHIRA, DIST.SANGLL
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Email: mhaisalcollege@gmail.com

MINUTES OF THE MEETING-I

Date: 01/09/2022Time: 11.30 a.m.
Proceedings of the Meeting

1. Principal Dr. N. R. Gavali welcomed all the members
Coordinator Smt. G. S. Shete, explained the purpo

2. All the members are decided
i) To aware the students about the functions and guidel

Harassment Committee to students.
ii) To make ensure safety and the gir
iii)Informed each member to make aware 0
of the Committee to the students.

iv) Discussed to organise awareness pro
v) It was also decided to setup 2 Complaint Dro

3. Dr.R. S. Patil concluded the meeting wi

f the mechan

Members attended the Meeting

Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal. Miraj Dist. Sangli (Maharashtra)(0233)2251377

ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2022-23

Place: Principal Chamber

of the Committee and

se of the meeting.

ines of the Anti-Sexual

| students in the College Campus.

:sm and responsibilities

gramme for students in cooperation.
p Box in the College premises.

th Vote of Thanks.

Position Signature |

;FS-r—-NO- [ Name of Members

— 1 |Dr.N. R. Gavali I/C Principal Chairperson |
2 iA\ssi Prof. G S Shete p Coordinr:tzr /f' \
I : Graliic. |
3 |Dr Reena S. Patil Member 62 S QCA'\L \
L - ! \
4 |Adv. Smt. Madhavi D. Ankalkhope Member [owallde pE \
5| Smt. Mohini R. Shikalgar Member | MO —J’
| 6 | Smt. Chhaya C. Bidkar Member l / /«1& |
7 | Miss, Gayatri V. Desai ' Member \ = 4_]
[ B

.

Assi. Proé. G. S. Shete Dr. B R. Gavali

Coordinator

1/ PRINCIPAL

MHAISAL MAHAVIDYALAYA,
TALMIRAJ, DIST-SANGL!
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Respected Madam/Sir, ? 7 NOY / (¢ )
As you are aware, the Sexual Harassment of Women at Workplace (Prevention,
prohibiton and Redressal) Act, 2013 was notified on 9" December, 2013 to
provide a safe and secure environment to women at the workplace

Sexual Harassment results in violation of the fundamental rights of a woman to
equality under articles 14 and 15 of the Constitution of India and her right to life
and to live with dignity under article 21 of the Constitution and right to practice
any profession or to carry on any occupation, trade or business with includes a
right to a safe environment free from sexual harassment.

The protection against sexual harassment and the right to work with dignity are
universally recognized human rights by international conventions and
instruments such as Convention on the Elimination of all Forms of
Discrimination against Women, which has  2en ratified on the 25" June, 1993
by the Government of India.

University Grants Cemmission (UGC) has also notified University Grants
Commission (Prevention, Prohibition and redressal of sexual harassment of
women employees and students in higher educational institutions) Regulations.
2015 in the Gazette of India which are available on UGC website e
www.ugc.acin These Regulations clearly describes responsibilities of the
nigher educational institutions, grievance redressal mechanism, process for
making complaint and conducting inquiry interim redressal. punishment and
compensation consequences of non-compliance etc UGC Regulations being
statutory in nature are binaing for universities and colleges.

The Ministry of Education has decided to ensure that a Special Drive be
conaucted in all the Autonomous Bodies (ABs) / Public Sector Undertakings
(PSUs)/ Higher Educational Institutions on ‘he following activities -

I Te conduct sensitization workshops for their employees to make them
aware about the provisions of the Act

...contd .. 2/-

£
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| ANTl-SEXUAL HARASSMENT COMMITTEE &

M ;g g:ﬁop gqude_llnes and norms for a policy aga_inst sexual harassment.
g Op principles and procedures for combating sexual harassment.
| : To work out details for the implementation of the policy.

- *: To prepa_re a detailed plan of actions, both short and long term.
* To orga_mze gender sensitization awareness programmes.
< To provide a neutral, confidential and supportive environment for members of the
Campus community who may have been sexually harassed.
< To advise complainants of the informal and formal means of resolution as
specified by the Cell.
<+ Deal with cases of discrimination and sexual harassment against women, in a time
bound manner, aiming at ensuring support services to the victimized and termination
of the harassment.
< Recommend appropriate punitive action against the guilty party.
< To provide information regarding counseling and support services on our campus.
“* To ensure that students, faculty and staff are provided with current and
comprehensive materials on sexual harassment and assauilt.

% To promote awareness about sexual harassment through educational initiatives
those encourages and foster a respectful and safe campus environment.

Procedure:

C ' The Cell deals with issues relating to sexual harassment at the Roever engineering
 college. It is applicable to all students, staff and faculty. A complaint of discrimination or

' sexual harassment may be lodged by the victim or a third party. A written complaint may

- be addressed to the Convener of the Committee. If the complaint is made to the

' Principal, or any of the Committee members, they may forward it to the Convener of the

- Committee Against Sexual Harassment. It should be noted that according to the
Supreme Court guideline Sexual harassment can be defined as “unwelcome” sexually
determined behavior (whether directly or by implication) as:

Physical contact and advances;

Demand or request for sexual favors:

Sexually colored remarks;

. Showing pornography; and

? Other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

i’ (Vishaka judgment by Supreme Court)

| The following is also sexual harassment and is covered by the committee:

L Y
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g::;g":;?it;%r;nhlch seriously inhibits women's ability to enjoy rights and freedom on the
Govemment ; if ;‘Yllh men. The National Policy for Empowerment_of Women (2001),
Aolsrioe: Bea tn ia, had emphasized the elimination of discrimination and'aII‘ forms of
than gainst women in b‘oth the public and the private sphere. Institutions and
anisms /schemes for assistance are to be created and strengthened for prevention

of such violence including sexual harassment at workplace.
T.he Teachers' Council, Women's Christian College had met on 21st December 2012 to
discuss the issue of sexual harassment at workplace. In this meeting a decision was
adopted to constitute an Internal Complaints Committee.
As per Sec 6 (2) of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition, Redressal) Act, 2013 an Internal Complaints Committee was duly formed in
the college to look into, and adjudicate matters relating to any kind of sexual harassment
meted out to students or female employees in the institution. To that end the college has
been vigilant about instances of gender discrimination, victimization and abuse, and
acted promptly to address/redress any issues that violated the provisions of the said Act.
Moreover, it plays a proactive role in averting instances of sexual harassment by
motivating students to attend the programmes organized by the Women's Study Cell of
the college on gender discrimination, sexual harassment, relevant legislation for the
empowerment of women and other related concerns.

« The management sponsors money every year for a one day picnic to the staff.

+ The management provides refreshments in case the work time of the faculty is

extended beyond the working hours.

Responsibilities:

e

+ Promote measures aimed at achieving gender equality, removal of gender bias or
discrimination, sexual harassment and other acts of gender based violence;
Organize awareness programmes and campaigns for the benefit of all members of
the College on sexual harassment and gender based discrimination;
Fulfil the directives of and guidelines issued by the Supreme Court to create an
academic and work environment that is free of sexual harassment or gender-
based discrimination;
+ Receive and redress complaints received from any member of the College
(including students, research scholars, staff, hostel residents and outsiders on
College premises)alleging sexual harassment by another member(s) of the
College;
Take so-moto cognizance of any act of sexual harassment or gender-based
discrimination on the College campus and/or facilities and to take further action in
this regard,;
+ Conduct formal inquiry and investigate and take decisions upon each complaint
and recommend appropriate punishment or action to be taken, by the appropriate
authority, in each instance;
+ Engage the services of a professional or other expert in the course of performing
its functions;
+ Ensure that all information pertaining either to complaints registered and the
proceedings and findings of any inquiries and/or investigations are kept strictly
confidential;

-

o
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NOTICE

All the students are informed that the International
Women’s Day (8" March) is celebrating on Thursday, 9*h March

2023 at 11.30 a.m. in College Hall. It is compulsory to attend all the

students and staff in given time.
Waﬁ

Assi. Proﬁ. f S. Shete Dr AN. R. Gavali

Coordinator I/@'PRINCIPAL
Anti Sexual Harassment Committee MHMSAUMHAVIDYALAYA.M
TAL-MIRAJ, DIST-SANGLL
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Founder: -Late Hon. Shri. Babasaheb Kupekar ]

(Former Maharashtra Assembly Speaker

Anti Sexual Harassment Committee
Academic Year — 2022-23
Report of the Programme

International Women’s Day (8™ March)

. Title of the Programme . International Women’s Day (8™ March)

. Nature of Activity . Lecture on Women Rights and Gender Equality

. Date of Activity conducted 9th March 2023 Time : 11.30 a.m. onwards

. Target Group - B.A. & B.Com. Students.

. Participants 1 30

. Department of Organiser . Anti Sexual Harassment Committee & Cultural
Committee

. Coordinator - Assi. Prof. Geeta S. Shete

. Objectives of the Programme :

To celebrate International Women's Day, recognize the achievements and

contributions of women worldwide and promote gender equality.
. Outcomes of the Programme :

International Women's Day was successfully achieved its objectives of raising

# e 4 ! f L R _— Py AL = .
awareness about women’s issues and achievements. The celebration helped to create

a safe and inclusive space for women to express themselves and to celebrate their
achievements.



* Details of the Programme:

» Introduction  : Assi, Prof. M. S. Sapkal
» Speech of Chairperson : Dr. R. S, Patil

> Vote of Thanks : Assi. Prof. M. B. Mujawar
» Organiser : Assi. Prof. M. S. Sapkal

Assi. Prof. Geeta S. Shete

* Short Description of Conducted Activity:

International Women's Day has been organized to promote gender equality among

students and stafT. Assi. Prof. M. S. Sapkal introduced the program. Chairperson Dr: R.

S. Patil gave a lecture on Women's Rights and Gender Equality and gives several
| examples of gender equality and conclude the topic. Lastly Assi. Prof. M. B. Mujawar

expresses a vote of thanks. The response from the students was exciting.

Assi. Pr%&s,hete

Co-ordinator

Anti Sexual Harassment Committee o2



ANTI- SEXUAL HAR¥
Subject : International Women's Day (8" March)
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International Women’s Day keynote speaker

Dr. Reena Patil
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Senapati Prataprao Gujar Shikshan Sanstha,

Kanadewadi’s

Mhaisal Mahavidhyalaya, Mhaisal.

Tal -
Ref.

Miraj, Dist-Sangli. Phone No. 0233-2251377

Date:-

To,

THE REGISTRAR / DIRECTOR,

ISBOARD OF COLLEG

ES & UNIVERSITY DEVELOPMENT
HIVAJI UNIVERSITY, KOLHAPUR.

Anti- Sexual Harassment Committee 2022-23

—

‘LSr.No. 1 Name

Department Desiganation
| 1. ' Dr. N.R.Gavali Chairperson I/C Principal
? 41 Smt.G.S.Shete Dept.Economics | Co-Ordinator
_3 i Dr.R.S.Patil ‘ Dept.Hindi Member
4. Adv.M.R. Ankalkhope Advocate Member
5 i Smt.Mohini Shikalgar Social Worker Member
6 ' Smt.C.C.Bidkar Dept.Liabrary Member \
7 ' Miss.Gayatri V.Desai Student Rep. Member l

%
DrAN.R.Gavali

1/C PRINCIPAL
MHAISAL MAHAVIDYALAYA, MHAISAL
TA U AL 019 .QANGLL
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Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal. Miraj Dist, Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SEXUAL HARASSMENT COMMITTEE |
FOR THE ACADEMIC YEAR 2022-23

UGC has notified Prevention of Sexual Harassment of woman employee and Students

in higher educational institutions Regulation Act 2015. These rules are made binding
by UGC for Universities and Colleges. »

b .
COMPOSITION OF ANTI-SEXUAL HARASSMENT COMMITTEE

‘qS_r‘T:]o | Name Designation i Rolc.; |

T 1. |Dr. Na:ndev. R. Gavali I/C Principal _E‘;l;lﬁz;n
i 2. | Smt. Geeta S. Shete Assistant Professor Coordi;lato; |

3. | Dr. Reena S. Patil Assistant Professor Member

4. | Smt. Madhavi D. Ankalkhope Advocate Member

5. | Smt. Mohini R. Shikalgar Social Worker Member
< - 6. ] Smt. Chhaya C. Bidkar ' Library assistant Memberwl
(S ~ -
7. | Miss. Gayatri V. Desai Student Representative_‘L *li\dr.mbcr !

e
[}r. 'R. Gavali
PRINCIPAL
MHAISAL MAHAVIDYALAYA. MHAISAL
TAL.-MIRAJ. DIST.-SANGL!.




R pati Prataprao Gujar Shikshan Sanstha, Kanadewadi's
L\ AL

). Mbhaisal Mahavidyalaya, Mhaisal
- Tal.Miraj Dist. Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2022-23

As per the guidelines of UGC, NAAC and the Supreme Court an Anti-Sexual

Harassment
provide a he

Committee has been established by Mhaisal Mahavidyalaya, Mhaisal to
althy and suitable atmosphere to the students and staff of the College.

Objectives:

»

YV VY

v

”~

To fulfil the directive of the Supreme Court, as per UGC directives and Shivaji

University, Kolhapur in respect of implementing a policy against sexual
harassment in the institution.

To develop guidelines and norms for a policy against sexual harassment.

To provide an environment free of gender-based discrimination,

To organize gender sensitization awareness programmes.

To evolve a mechanism for the prevention and redressal of sexual harassment
cases and other actsof gender-based violence in the institution.

To ensure the implementation of the policy in letter and spirit through proper
reporting of thecomplaints and their follow-up procedures.

To recommend appropriate punitive action against the guilty party.

Policy Mechanism:

C The Committee deals with i
orally or in writing, It is app

-

ssues relating to sexual harassment at the college received
licable to all students and faculty.

A complaint of discrimination

of the College

W:"fg_raamg-,,



Disciplinary Action:

» A student guilty of sexual harassment shall be liable to give a written apology to
o thevictim and any of the following punitive actions

> Rustication from College for a period up to a certain period or expulsion from
the College

s

Frequency Meetings:

Once in every Semester or whenever need arises. The Convener of the Committee
shall beresponsible to prepare the minutes of the meeting. Duties and responsibility of
the members of thecommittee. Every resolution passed by the Committee should be
recorded at the meeting and read out by the convener at the meeting itself. Within
Seven days after the date of the meeting the Convener of the Committee shall send a
copy of the minutes, as approved by the Chairperson of the meeting. to the
Chairperson of the Constituting Authority and to all the Members of the Committee.

Composition of the Anti-Sexual Harassment Committee

The principal will be the chairman of the committee
One member as the Coordinator of the Committee
One member from Internal Complaint Committee
One member as an Advocate

One member as social worker

One member from non-teaching staff

One member as a Student Representative

NVY Y VY VYV
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Dr/N. R. Gavali

/C PRINCIPAL
WHAISAL MAKAVIDYALAYA, MHAISAL

TAL-MIRAJ, DIST.SANGL,




Senapati Pfatnpno Gujar Shikshan S8anstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal.MirajDist.Sangli (Maharashtra)(0233)2251377
Emalil : mhalulcollege@gmail.com

Founder :-Late Hon. Shri. Babasaheb Kupekar
(Former Maharashtra Assembly Speaker)

President Secretary 1/C Principal . ’
Hon.Shri.BalasahebKupekar Shri. BharmaA.Patil Dr.Namadev R Gavali
B.Sc.(Agri). M.A.,M.Phil.Ph.D

Ex.Treasurer Western Maharashtra
Devasthan Samiti

Date : 29/08/2022

Anti-Sexual Harassment Committee

NOTICE

A meeting of Anti-Sexual Harassment Committee will be held at 11.30A.M. on

Thursday. 01.9.2022, in Principal Chamber. All the members are informed to attend
the same.

Agenda:

* To discuss about policies of the committee

* To know about responsibilities of the members of the committee
* To discuss any other matter related to above subject

il Sr. | Name Designation Role Signature

| No pd

| 1. | Dr. Namdev. R. Gavali I/C Principal Chairman ﬁ"a«wj— !
ﬂjml. Geeta S. Shete Assistant Professor | Coordinator” g{*‘—‘i]"_gf-—
X Br. Reena S. Patil Assistant Professor | Member CKRJ s P ﬁ
- | Smt.Madhavi D, Ankalkhope Advocate Member |sys, 'cg.;y,(f

Smt. Mohini R. Shikalgar Social Worker Member | \iRld<dl

. ' Smt. Chhaya C. Bidkar Library Assistant Member \ o
. | Miss. Gayatri V. Desaij Student Member |

e Representative *______M@

+ huate ‘
C O(ﬁ;a—to—;l Duo(%

Assi.Prof. Geeta S, Shete DyAN. R, Gavali

I/C PRINCIPAL
MHAISAL MAHAVIDYALAYA, MHAISAL
TALAMIRAJ, DIST.-SANGLL
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Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal
Tal. Miraj Dist. Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2022-23
MINUTES OF THE MEETING-I

Date: 0109/2022Time: 11.30 a.m. Place: Principal Chamber

rJ

Lad

Proceedings of the Meeting

Principal Dr. N. R. Gavali welcomed all the members of the Committee and

Coordinator Smt. G. S. Shete, explained the purpose of the meeting.

All the members are decided

i) To aware the students about the functions and guidelines of the Anti-Sexual
Harassment Committee to students.

ii) To make ensure safety and the girl students in the College Campus.

;i) Informed each member to make aware of the mechanism and responsibilities
of the Committee to the students.

iv) Discussed to organise awareness programme for students in cooperation.

v) It was also decided to set up a Complaint Drop Box in the College premises.

Dr. R. S. Patil concluded the meeting with Vote of Thanks.

Members attended the Meeting

Assi. Prof’G. S. Shete

Sr. Ne.  Name of Members Position Signature |

I | Dr.N.R.Gavali I/C Principal Chairperson f‘a_:_.ré:_ _‘
B Assi. Prof. G. S. Shete Coordinator 4 M_ 4
3 Dr. Reena S. Patil | Member Q od Po.’h E

4 | Adv. Smt. Madhavi D. Ankalkhope Member promidide pe *

5 Smt. Mohini R. Shikalgar Member AR |
"6 | Smt. Chhaya C. Bidkar Member | // (\ay- _j
7| Miss. Gayatri V. Desai ' Member @ |

%zl,ﬁﬁ

Coordinator
MHAISAL MAHAVIDYALAYA, MHAISAL

TALMIRAJ, DIST-SANGL.




Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal.Miraj Dist, Sangli (Maharashtra)0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SSEXUAL HARASSMENT COMMITTEE
FORTHE ACADEMIC YEAR 2021-22

As per the guidelines of UGC, NAAC and the Supreme Court an Anti-Sexual
Harassment Committee has been established by Mhaisal Mahavidyalaya, Mhaisal to
provide a healthy and suitable atmosphere to the students and staff of the College.

® Objectives:

# To tulfil the directive of the Supreme Court, as per UGC directives and Shivaji
University, Kolhapur in respect of implementing a policy against sexual
harassment in the institution.

To develop guidelines and norms for a policy against sexual harassment.

To provide an environment free of gender-based discrimination.

To organize gender sensitization awareness programmes.

To evolve a mechanism for the prevention and redressal of sexual harassment
cases and other actsof gender-based violence in the institution.

To ensure the implementation of the policy in letter and spirit through proper
reporting of thecomplaints and their follow-up procedures.

» To recommend appropriate punitive action against the guilty party.

AU B B |

N

Policy Mechanism:
' -

The Committee deals with issues relating to sexual harassment at the college received
orally or in writing. It is applicable to all students and faculty.

# A complaint of discrimination or sexual harassment may be lodged by the
victim or a thirdparty. A written complaint may be addressed to the Convener of
the Committee. If thecomplaint is made to the principal, or any of the
Committee members, they may forwardit to the Convener of the Committee
against Sexual Harassment,

# Receive and redress complaints received from any member of the Colle
(includingstudents, staff, and outsiders on college premises)

» Conduct formal inquiry and investigate and take decisions upon each complaint
and recommend appropriate punishment or action to be taken, by the appropriate

authority, ineach instance. ?“ﬂ
Reg No- \ g
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Disciplinary Action:

» A student guilty of sexual harassment shall be liable to give a written apology to
thevictim and any of the following punitive actions
* Rustication from College for a period up to a ce

rtain period or expulsion from
the College

Frequency Meetings:

Once in every Semester or Whenever need arises. The Convener of the Committee
shall beresponsible to prepare the minutes of the meeting. Duties and responsibility of
the members of the committee. Every resolution passed by the Committee should be
recorded at the meeting and read out by the convener at the meeting itself, Within
Seven days after the date of the meeting the Convener of the Committee shall send a
copy of the minutes, as approved by the Chairperson of the meeting. to the
Chairperson of the Constituting Authority and to all the Members of the Committee.

Composition of the Anti-Sexual Harassment Committee

The principal will be the chairman of the committee
One member as the Coordinator of the Committee

»

»

» One member from Internal Complaint Committee
# One member as an Advocate
-
»
”~

One member as social worker
One member from non-teaching staff
One member as a Student Representative

. R. Gavali

/C PRINCIPAL

MHAISAL MAHAVIDYALAYA. MHAISAL
AL.-MIRAJ. DIST.-SANGLI.




3
r + T S
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(Former Maharashtra A

Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal. MirajDist.Sangli (Maharashtra)(0233)2251377
Email : mhaisalcollege@gmail.com

Founder :-LateHon.Shri.Eabasaheb

Kupekar

spembly Speaker)

President

Hon.Shri.BalasahebKupekar
B.Sc.(Agri).

EX.Treasurer Western Maharashtra
Devasthan Samiti

Secretary

I/C Principal

Shri. BharmaA.PatilDr.Namadev R. Gavali

. M.A,,M.Phil.Ph.D

NOTICE

Date : 11/ 1312022

Anti-Sexual Harassment Committee

A meeting of Anti-Sexual Harassment Committee will be held at 11.00A.M. on Wed,
12/10/2022, in Principal Chamber. All the members are informed to attend the same.

Agenda:

* To read and maintain the minutes of the previous meeting

Nirbhaya Squad

* To discuss any other matter related to above subject

Discussing the response app for women as well as information about the

Sr. | Name Designation Role Signature
' No. |

. | Dr. Namdev. R. Gavali I/C Principal Chairman
2. Tf)r.Shubhangi S.Mane Assistant Professor

| |

Coordinatopf—

Smt. Geeta Shete

| Smt Sampada Yelagudre

L. | - —— .
6. | Smt. Chhaya C. Bidkar

' 7. | Miss. Shweta Jadhay

Coirdinalur

Dr. Shhangi S. Mane
Yours faithfullyTo,

Assistant Professor | Member
Advocate Member
Social Worker Member
Library Assistant | Member
D Student | Member

| Representative |

. R. Gavali

. I/C PRINCIPAL
HAISAL MAHAVIDYALAYA, MHAISAL
TAL-MIRAJ, DIST.SANGLI.




Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal, Miraj Dist. Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.comp

ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2021-22

UGC has notified Prevention of Sexual Harassment of woman employee and Students
in higher educational institutions Regulation Act 2015. These rules are made binding
by UGC for Universities and Colleges.

AR

COMPOSITION OF ANTI-SEXUAL HARASSMENT COMMITTEE

| Sr.No. W R Name Designation Role

| L rbri.;l-a%dev. R. Gavali I/C Principal Chairman

;L 2. | Dr.Shubhangi Mane Assistant Professor | Coordinator

E 3. | Smt.Geeta Shete Assistant Professor Member

L 4. | Smt.. Sangeeta Mane Advocate Member

5 | Sme Sampada Yelagudre Social Worker Member

1 6. | Smt.Chhaya C. Bidkar Library assistant Member
Q L 7. | Miss. Shweta Jadhav Student Representative | Member

Dp/N. R. Gavali

/C PRINCIPAL
HAISAL MAHAVIDYALAYA, MHAISAL
TAL-MIRAJ, DIST.-SANGLI.
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Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal
Tal. Miraj Dist. Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2021-22

MINUTES OF THE MEETING-I
Date: 12/10/2022, Time: 11.00 a.m. Place: Principal Chamber

Proceedings of the Meeting

1. Principal Dr. N. R. Gavali welcomed all the members of the Committee and

Coordinator Dr.Shubhangi Mane, explained the purpose of the meeting.

All the members are decided

1) Minutes of the meeting number two were read out by Dr. Shubhangi Mane
and approved by all

if) A discussion was held in the presence of the President under the guidance of
the President regarding the Womens Sex School .

ii) PSI Mohan Jadhav said The president shouid guide the women about the
changed rule from time to time as well as lectures.

iv) Discussed to organize awareness program for students in cooperation.

- Smt. Chaya Bidkar concluded the meeting with Vote of Thanks.

Members attended the Meeting

ra

W

| Sr. | Name Designation Role Signature
FNo. -
| 1. | Dr. Namdev. R. Gavali I/C Principal Chairman
| 2. !Dr.Shubhangi Mane Assistant Professor | Coordinator®.
| 3. !"Smt .Geeta Shete Assistant Professor | Member ’Wkﬁ
' 4. | Smt. Sangeeta Mane Advocate Member
!' 5. | Smt. Sampada Yelagudre Social worker Member 15 |
6. | Smt. Chhaya C. Bidkar Library Assistant Member \

7. | Miss Shweta Jadhav Student Member ‘ W/
L] Representative Q'j ha
Dr.sh i P - e

Q. WY 1/C PRINCIPAL

HAISAL MAHAVIDYALAYA, MHAIS!

TAL MiD AJ DICT . QANGL],
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o Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

) Mhaisal Mahavidyalaya, Mhaisal

L Tal.Miraj Dist. Sangli (Maharashtra)(0233)225 1377

Email: mhaisalcollege@gmail.com

ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2019-20

As per the guidelines of UGC, NAAC and the Supreme Court an Anti-ﬁexual
Harassment Committee has been established by Mhaisal Mahavidyalaya, Mhaisal to
provide a healthy and suitable atmosphere to the students and staff of the College.

¢ Objectives:

»”~

YYOYN

.
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To fulfil the directive of the Supreme Court, as per UGC directives and Shivaji
University, Kolhapur in respect of implementing a policy against sexual
harassment in the institution.

To develop guidelines and norms for a policy against sexual harassment.

To provide an environment free of gender-based discrimination.

To organize gender sensitization awareness programmes.

To evolve a mechanism for the prevention and redressal of sexual harassment
cases and other actsof gender-based violence in the institution.

To ensure the implementation of the policy in letter and spirit through proper
reporting of thecomplaints and their follow-up procedures.

To recommend appropriate punitive action against the guilty party.

% Policy Mechanism:

The Committee deals with issues relating to sexual harassment at the college received
orally or in writing. It is applicable to all students and faculty.

”~

A complaint of discrimination or sexual harassment may be lodged by the
victim or a thirdparty. A written complaint may be addressed to the Convener of
the Committee. If thecomplaint is made to the principal, or any of the

Committee members, they may forwardit to the Convener of the Committee
against Sexual Harassment,

Receive and redress complaints received from any member of the College
(includingstudents, staff, and outsiders on college premises)

Conduct formal inquiry and investigate and take decisions upon each complaint

and recommend appropriate punishment or action to be take

vy , n, by the appropriate
authority, ineach instance, Y Pprop




Disciplinary Action:

# A student guilty of sexual harassment shall be liable to give a written apology to
thevictim and any of the following punitive actions

# Rustication from College for a period up to a certain period or expulsion from
the College

Frequency Meetings:

Once in every Semester or whenever need arises. The Convener of the Committee
shall beresponsible to prepare the minutes of the meeting. Duties and responsibility of
the members of the committee. Every resolution passed by the Committee should be
recorded at the meeting and read out by the convener at the meeting itself. Within
Seven days after the date of the meeting the Convener of the Committee shall send a
copy of the minutes, as approved by the Chairperson of the meeting. to the
Chairperson of the Constituting Authority and to all the Members of the Committee.

Composition of the Anti-Sexual Harassment Committee

» The principal will be the chairman of the committee
» One member as the Coordinator of the Committee
» One member from Internal Complaint Committee
» One member as an Advocate

» One member as social worker

» One member from non-teaching staff

# One member as a Student Representative

“N. R. Gavali

1/C PRINCIPAL
MHAISAL MAHAVIDYALAYA, MHAISAL
TAL-MIRAJ, DIST-SANGLL
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Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal.MirajDist.Sangli (Maharashtra)(0233)2251377
Email : mhaisalcollege@gmail.com

Founder :-LateHon.Shri.Babasaheb Kupekar
(Former Maharashtra Assembly Speaker)

President Secretary I/C Principal
Hon.Shri.BalasahebKupekar Shri. BharmaA.PatilDr.Namadev R. Gavali
B.Sc.(Agri). M.A.,M.Phil.Ph.D
Ex.Treasurer Western Maharashtra

_Devasthan Samiti

Date : 18/08/2020

c Anti-Sexual Harassment Committee

NOTICE
A meeting of Anti-Sexual Harassment Committee will be held at 11.00A.M. on Wed.
19/08/2020, in Principal Chamber. All the members are informed to attend the same.
Agenda:

* To read and maintain the minutes of the previous meeting

® Discussed to get information about sexual harassment of women at workplase
* To discuss any other matter related to above subject

| Sr. Name Designation Role Signature
' No. | <
¢ - 1. | Dr. Namdev. R. Gavali I/C Principal Chairman 1% |
. 2. | Dr.Shubhangi S.Mane Assistant Professor | Coordinator M
3. | Smt. Geeta Shete Assistant Professor | Member J,W
4. | Smt.Sangeeta Mane Advocate Member
s, Smt.Sampada Yelagudre Social Worker Member q'sz
6. | Smt. Chhaya C. Bidkar Library Assistant Member |~ 3 -
| 7. | Miss. Swati Kamble Student Member (g s
L o _Representative

%@ﬂ Y el
Coordinator \%.

.N. R. Gavali
Dr. Shubhangi S. Mane . 1/C PRINCIPAL
Yours faithfullyTo, MHAISAL MAHAVIDYALAYA, MHAISAL
TAL.-MIRAJ, DIST-SANGLL.




Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal
lal. Miraj Dist. Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SSEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2019-20

UGC has notitied Prevention of Sexual Harassment of w oman employee and Students
i higher educational institutions Regulation Act 2015, These rules are made binding
by UGC for Universities and Colleges.

COMPOSITION OF ANTI-SEXUAL HARASSMENT COMMITTEE

Sr.No. Name Designation Role
. Dr. Namdev. R. Gavali I'C Principal Chairman

tJ

Dr.Shubhangi Mane

Assistant Professor Coordinator

3. SmtGeeta Shete Assistant Professor Member

4. Smt. Sangeeta Mane Advocate kﬂi“I‘ltlbﬂ't‘
e

3. Smt. Sampada Yelagudre Social Worker Member

6.  Smt.Chhaya C. Bidkar Library assistant ) | _Z\iiim;\bcr |

—————

Student Representative  Member

7. Miss. Swati Kamble

- N.R. Gavali
]C PRINCIPAL
MHAISAL MAHAVIDYALAYA. M

TAL-MIRAJ, DIST.SANGLL




Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal. Miraj Dist. Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2019-20

MINUTES OF THE MEETING-I

Date: 019/08/2020 , Time: 11.30 a.m. Place: Principal Chamber

Proceedings of the Meeting

1. Principal Dr. N. R. Gavali welcomed all the members of the Committee and
Coordinator Dr.Shubhangi Mane, explained the purpose of the meeting.
. All the members are decided

1) The minutes of the previous meeting number one were read and carried and
carried in all

i1) A discussion was held in the presence of the President under the guidance of
the President regarding the Womens Sex School .

i) It was discussed in the meeting that it is appropriate to guide the students
on prevention of female sex and to inform them about the law

iv) Discussed to organize awareness program for students in cooperation.

V) It was also decided to set up a Complaint Drop Box in the College premises.
: . Smt. Geeta Shete concluded the meeting with Vote of Thanks.

2

Members attended the Meeting
i Sr. | Name Designation Role Signature
( Lﬁo- — P
' 1. | Dr. Namdev. R. Gavali I/C Principal Chairman
%—2 D - . : il
| 2. r.Shubhangi Mane Assistant Professor Coordmatc{\ T
" 3. | Smt .Geeta Shete Assistant Professor | Member \ ' \
| —
" 4. | Smt. Sangeeta Mane Advocate Member m
5. | Smt. Sampda Yelagudre Social Worker Member \

6. | Smt. Chhaya C. Bidkar Library Assistant Member

7. | Miss Swati Kamble Student Member
| Representative |

Dr.shubhangi Mane /& \%

- 0 ‘
Coordinator 'a'f Red _ C PRINCIPAL
{?.’ : THAISAL MAHAVIDYALAYA, MHAISAL

“i'- ._',; : TAL-MIRAJ, DIST-SANGLL
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Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal Miraj Dist. Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SEXUAL HARASSMENT COMMITTEE
FOR THE ACADEMIC YEAR 2018-19

As per the guidelines of UGC, NAAC and the Supreme Court an Anti-Sexual
Harassment Committee has been established by Mhaisal Mahavidyalaya, Mhaisal to
provide a healthy and suitable atmosphere to the students and staff of the College.

Objectives:

» To fulfil the directive of the Supreme Court, as per UGC directives and Shivaji

University, Kolhapur in respect of implementing a policy against sexual
harassment in the institution.

To develop guidelines and norms for a policy against sexual harassment.
To provide an environment free of gender-based discrimination.
To organize gender sensitization awareness programmes.

To evolve a mechanism for the prevention and redressal of sexual harassment
cases and other acts of gender-based violence in the institution.

To ensure the implementation of the policy in letter and spirit through proper
reporting of the complaints and their follow-up procedures.

To recommend appropriate punitive action against the guilty party.

Policy Mechanism:
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The Committee deals with issues relating to sexual harassment at the college received
orally or in writing. It is applicable to all students and faculty.

» A complaint of discrimination or sexual harassment may be lodged by the
victim or a third party. A written complaint may be addressed to the Convener
of the Committee. If the complaint is made to the principal, or any of the
Committee members, they may forward it to the Convener of the Committee
against Sexual Harassment.

» Receive and redress complaints received from any member of the College
(including students, staff, and outsiders on college premises) l

Conduct formal inquiry and investigate and take decisions
and recommend appropriate punishment or action to be tak

' : en, by the appropriate
authority, in each instance, . é?/p ’
yﬁ""
P

RINCIPAL
WHAISALMAHAVIDYALAYA EHAISAI.
TAL-MIRAJ, DIST-SANCE!

upon each complaint




Disciplinary Action:

» A student guilty of sexual harassment shall be liable to give a written apology to
the victim and any of the following punitive actions

* Rustication from College for a period up to a certain period or expulsion from
the College
Frequency Meetings:

Once in every Semester or whenever need arises. The Convener of the Committee
shall be responsible to prepare the minutes of the meeting. Duties and responsibility of
the members of the committee. Every resolution passed by the Committee should be
recorded at the meeting and read out by the convener at the meeting itself. Within
Seven days afier the date of the meeting the Convener of the Committee shall send a
copy of the minutes, as approved by the Chairperson of the meeting. to the

Chairperson of the Constituting Authority and to all the Members of the Committee.

Composition of the Anti-Sexual Harassment Committee

The principal will be the chairman of the committee
One member as the Coordinator of the Committee

One member from Internal Complaint Committee
One member as an Advocate

One member as social worker
One member from non-teaching staff
One member as a Student Representative
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Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal.MirajDist.Sangli (Maharashtra)(0233)2251377
Email : mhaisalcollege@gmail.com

Founder :-LateHon.Shri.Babasaheb Kupekar
(Former Maharashtra As embly Speaker)

President e T Secretary I/c'i’_rirTEl'pal -

Hon.Shri.BalasahebKupekar Shri. BharmaA.PatilDr.Namadev R. Gavali
B.Sc.(Agri). M.A.,M.Phil.Ph.D
EX.Treasurer Western Maharashtra
Devasthan Samiti
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Anti-Sexual Harassment Committee

NOTICE

A meeting of Anti-Sexual Harassment Committee will be held at 11.00A.M. on Wed.

18/09/2019. in Principal Chamber. All the members are informed to attend the same.

Agenda:

* To read and maintain the minutes of the previous meeting

* Discussed to get information about sexual harassment of women at workplase
* To discuss any other matter related to above subject

T Name Designation Role Signature |
0. | .

mfi—m—w I/C Principal Chairman =3 ‘,

Hmubhangi S.Mane Assistant Professor Coordinato;@

?.Wml_l\dember '

!TWWW

6. IEMWWW

. 7. | Miss. Tulasa Kanire Student | Member

L1 ————— | Representative

Coordinator

: Dr. X. R. Gavali
Dr. Shhangi S. Mane /C PRINCIPAL
Yours faithfullyTo,

"HAISAL MAHAVIDYALAYA, MHAISAY
TAL-MIRA, DIST-SANGLI,




Email: mhaisalcollege@gmail.comp

Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal. Miraj Dist. Sangli (Maharashtra)(0233)2251377

ANTI-SEXUAL HARASSMENT COMMITTEE

FOR THE ACADEMIC YEAR 2018-19

\

'GC has notified Prevention of Sexual Harassment of woman employee and Students

in higher educational institutions Regulation Act 2015. These rules are made binding

by UGC for Universities and Colleges.

COMPOSITION OF ANTI-SEXUAL HARASSMENT COMMITTEE

Sr.No

No.|

Name

Designation

Role

. | Dr. Namdev. R. Gavali

—_—

[/C Principal Chairman

2. Dr.Shubhangi Mane

===

Assistant Professor Coordinator

3. ;Sml.Geeta Shete

Assistant Professor Member

B 4. | Smt.. Sangeeta Mane Advocate Member
5. | Mr. Mohan Jadhav PSI Member

6. | Smt.Chhaya C. Bidkar Library assistant Member

7. | Miss. Tulasa Kanire

Student Representative | Member
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Senapati Prataprao Gujar Shikshan Sanstha, Kanadewadi's

Mhaisal Mahavidyalaya, Mhaisal

Tal. Miraj Dist. Sangli (Maharashtra)(0233)2251377
Email: mhaisalcollege@gmail.com

ANTI-SEXUAL HARASSMENT COMMITTEE,
FOR THE ACADEMIC YEAR 2018-19

MINUTES OF THE MEETING-I

Date: 18/09/2019 , Time: 11.00 a.m. Place: Principal Chamber

Proceedings of the Meeting

- Principal Dr. N. R. Gavali welcomed all the members of the Committee and
Coordinator Dr.Shubhangi Mane, explained the purpose of the meeting.
. All the members are decided

1) Minutes of the meeting number two were read out by Dr. Shubhangi Mane
and approved by all

i) A discussion was held in the presence of the President under the guidance of
the President regarding the Womens Sex School .

i11) PSI Mohan Jadhav said The president shouid guide the women about the
changed rule from time to time as well as lectures.

iv) Discussed to organize awareness program for students in cooperation.
- Smt. Chaya Bidkar concluded the meeting with Vote of Thanks.
Members attended the Meeting

rJ

L)

Sr. Name Designation Role Signature
No.
lc.) Dr. Namdev. R. Gavali I/C Principal Chairman M
2. | Dr.Shubhangi Mane Assistant Professor Coordinato@
3. | Smt .Geeta Shete Assistant Professor | Member @J’_& \
4. | Smt. Sangeeta Mane Advocate Member
5. | Mr. Mohan Jadhav PIS Member ¢4

6. [Smt. Chhaya C. Bidkar Library Assistant | Member ﬂM&T
7. | Miss Tulasa Kanire Student Member 7

Representative \w \

Coordinator
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Senapati Prataprao Gujar Shikshan Sanstha Kandewadi's
MHAISAL MAHAVIDYALAYA, MHAISAL

Zero Tolerance Policy

Zero Tolerance Policy allows the institute to prevent illegal and inappropriate bf:hav'mr and
practices against the Code of Conduct of the institute. The policy provides clear direction fc?r lr]e
teaching, non-teaching staff along with the students about the discipline, condugt and behavior in
campus, It helps to create healthy and positive workplace environment. The policy encourages the
employees and the students to speak up whenever they face the behavior that violates the policy.

In addition to this, the policy helps to curtail unwanted workplace behavior if any.

Zero Tolerance Policy of our college is a commitment to provide safe and dignified wgr!cplace
environment for the employees as well as the students regardless their gender, class, ethnicity and
religion or any other aspects of their identity. All the employees and students are expected to conduct
themselves in professional and inclusive manner. Disciplinary action will be taken against th9se who
violate these expectations. The policy covers misbehavior such as harassment, bullying and
discrimination. Whosoever finds guilty or involved in harassment, bullying or any kind of
discrimination will be subject to immediate disciplinary action.

The policy apply to any individual who engages in the following behavior:

| Harassment: Physical, verbal or non-verbal conducts that violates person's dignity, any other

behavior that creates uncomfortable and degrading workplace environment. eg. making threatening
remarks, gender-based insults of jokes, sexual assault etc.

2. Bullying: Malicious, insulting verbal or non-verbal conduct. eg. Spreading rumors, body shaming,
physical or psychological threats etc.

3. Discriminatory behavior: Discrimination on the basis of caste, religion, color, race, ethnicity,
language, gender, family status or any other aspects of identification.

4. Micro-aggressions: It refers to direct or indirect behavior with reference to individual’s personal
identity race. gender, ethnic origin etc. Micro-aggressions can have lasting emotional and mental
effects that can lead to toxic workplace environment. eg. calling a woman employee as ‘bossy’,
commenting on person’s physical appearance etc.

Disciplinary action:
Employees and students found to be involved in any kind of violation of Zero Tolerance

Policy may face variety of disciplinary actions such as immediate termination or rustication. Severity

of disciplinary actions will be depend on type of behavior. Disciplinary action to be taken will be
determined and recommended by the authority.
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MHAISAL MAHAVIDYALAYA MHAISAL
Sexual Harassment Committee 2022-23
Report Of the Program
Guest Lectures on Sexual Harassment of Women a Problem

*Title of the Program -Guest Lectures
*Date - 23/11/2022
*Time -11.30am onwards
*Student Participants -40
*Purpose - 1) Informing students about Sexual Harassment Committee in college.

2) Guiding students about what is Sexual Harassment. How complaining to
committee head if Sexual Harassment problem occurs in college.

3) Guiding, students about punishment and law of Sexual Harassment .
Outcome - Students got information about Sexual Harassment Committee in the college.
Students got information about what is Sexual Harassment. Also got information about how
Sexual Harassment can be reported to head of Sexual Harassment committee if Sexual

Harassment occurs in college. Students got Information about helpline number Sexual
Harassment .

Details of the Program

1 )Name of the Guest -Mr. Gautam Gangadhar Sonkamble (PSI)
2) Introduction - Dr. Shubhangi Mane
3) President of the Programme - Dr.N.R.Gavali

4) Vote of Thanks  -Dr. Chaitanya Kamble
Description of the programme-

The guest lecture program has been organized to develop critical thinking among

students. Dr. Shubhangi Mane gave introduction of the program.The guest

of the program" Mr.Gautam Gangadhar Sonkamble"(PSI)Miraj Rural Police.

Gave guidance on what is Sexual Harassment ,punishment and laws related to
Sexual Harassment .The president of the program Dr.N.R.Gavali sir gave the president speech
the vote of thanks for the program presented by Dr. Chaitanya Kamble.

Sexual Harassment Head

o

.N.R.Gavali




(PSI) Sonkamble Giving a Lecture ' xual Harassment of Women is a
Problem
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MHAISAL MAHAVIDYALAYA MHAISAL
Sexual Harassment Committee 2020-21
Report Of the Program
Guest Lectures on Female Sexual Harassment Causes and Remedies

*Title of the Program -Guest Lectures
*Date - 09/01/2020
f *Time -11.30am onwards
‘ *Student Participants -38
*Purpose -1) Informing students about Sexual Harassment committee in college.
2) Guiding students about what is Sexual Harassment . How complaining to
committee head if Sexual Harassment problem occurs in college.
3) Guiding, students about punishment and law of Sexual Harassment.
4) Obtaining online undertaking from admitted students regarding Sexual Harassment

Outcome - Students got information about Sexual Harassment committee in the college.
Students got information about what is Sexual Harassment . Also got information about how
Sexual Harassment can be reported to head of Sexual Harassment committee if occur Sexual
Harassment curs in college. Students got Information about helpline number regarding sexual
harassment.
Details of the Program-
( 1 )Name of the Guest -Mr. Mohan Jadhav (PSI)Miraj Rural police

2) Introduction - Dr. Shubhangi Mane

3) President of the Program - Dr.N.R.Gavali

4) Vote of Thanks  -Dr.Chaitanya Kamble
Description of the program-

The guest lecture program has been organized to develop critical thinking
among students. Dr. Shubhangi Mane gave introduction of the program. The guest of the
programme Mr.Mohan Jadhav (PSI)Miraj Rural Police. gave a lecture on Sexual Harassment a
problem in college Gave guidance on what is sexual harassment?,The law gaves detailed
information about what treking and what punishment can be given for committing a crime tike
sexual harassment. president of the program Dr.N.R.Gavali sir gave the president speech .The
vote of thanks for the program presented by Dr. Chaitanya Kamble.

(/24

sexual Harassment Head
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Mr. Mohan Jadhav (PSI)Giving a Lecture on Female Sexual
Harassment Causes and Remedies
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MHAISAL MAHAVIbYALAYA MHAISAL
Sexual Harassment Committee 2019-20
Report Of the Program

Guest Lectures
*Title of the Program —Stop Sexual Harassment Forever
*Date - 23/09/2019
*Time -11.30am onwards
*Student Participants -40
*Purpose - 1) Informing students about sexual harassment committee in college.
2) Guiding students about what is sexual harassment How complaining to

committee head if sexual harassment problem occurs in college.
3) Guiding, students about punishment and law of sexual harassment.
4) Obtaining online undertatking from admitted student regarding sexual

harassment.
Outcome - Students got information sexual harassment committee in the college. Students
got information about what is sexual harassment. Also got information about how harassment
can be reported to head of sexual harassment committee if harassment occurs in college.
Students got Information about helpline number regarding harassment.
Details of the Program

1) Name of the Guest -Mr. Sandeep Kolekar (PSI)

2) Introduction - Dr.Shubhangi Sadashiv Mane

3) President of the Program - Dr.R.S.Patil

4) Vote of Thanks  -Prof-M.S .Sapkal
Description of the program-

The guest lecture program has been organized to develop critical thinking among
students. Dr. Shubhangi Mane gave introduction of the program under the
Chairmanship of Dr.R.S.Patil madam Vice-Principal of the college .The guest of the program"
Mr.Sandeep Kolekar (PSI) Miraj Gave guidance on what is
sexual harashment? Information on how to stop sexual harassment was given. .punishment and
laws related to sexual harassment ,The president of the program Dr.R.S.Patili Madam gave the
president speech .The vote of thanks for the program presented by Prof-M.S.Sapkal.

P4

pSEE————

;R.Gavali

e
»ﬂ ORI
Sexual Harassment Head f,é‘t’ o5 b’\";\ O¥
it % ) )
E ] Xalkl i
(“'.'h Qg‘t@% 'g;
“‘..3}" W 2 /

#




Spaker Mr. Sandeep Kolekar (PSI)
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MHAISAL MAHAVIDYALAYA MHAISAL
sexual Harassment Committee 2018-19
Report Of the Program
Guest Lectures on Let’s Understand Her - ,

*Title of the Program -Guest Lectures
*Date - 07/01/2019
*Time -11.30am onwards

*Student Participants -32
*purpose - 1) Informing students about Sexual Harassment Committee In college.

2) Guiding students about what Is Sexual Harassment. How complaining to
committee head if Sexual Harassment problem occurs In college.

3) Guiding, students about punishment and law of Sexual Harassment .
Outcomes - Students got Iinformation about Sexual Harassment Committee in the college.
Students got information about what Is Sexual Harassment. Also got information about how
Sexual Harassment can be reported to head of Sexual Harassment committee if Sexual
Harassment occurs in college. Students got Information about helpline number Sexual

Harassment .

Details of the Program
1 )Name of the Guest =Mrs.Sarlka Kamble

2) Introduction - Dr. Shubhangi Mane
3 )President of the Program - Dr.N.R.Gavall
4 )Vote of Thanks  -Dr. Chaitanya Kamble

Description of the program-
The guest lecture program has been organized to develop critical thinking among

students. Dr. Shubhangl Mane gave Introduction of the program.The guest

of the program" Mr.Gautam Gangadhar Sonkamble"(PSI) Miraj Rural Police.

Gave guidance on what Is Sexual Harashment ,punishment and laws related to
sexual Harasssment .The president of the program Dr.N.R.Gavali sir gave the president speech

the vote of thanks for the program presented by Dr. Chaitanya Kamble.

Cpld
Sexual Harassment Head

.N.R.Gavall




Social Worker-Sarika Kamble Giving a Lecture on Lets Unsderstand
Her




